
Why studies are the best 
 (or at least very good) 
 time to be engaged? 



Because we have time and energy for 
 
•  Learning and developing key 

competencies and skills 
•  Experimentation (what I like to do, 

and what is not my cup of tea) 
•  Making mistakes 
•  Networking and establishing relations 
 
                                                                                                           

       ... and why is it important?  



For example, in one survey, 93% of employers 
reported that “a candidate’s demonstrated capacity 
to think critically, communicate clearly, and solve 
complex problems is more important than his or 
her undergraduate major.”  In addition, employers 
seek candidates who have other sorts of “soft skills,” 
such as being able to learn adaptively, to make 
good decisions and to work well with others. These 
sought-after abilities, of course, fit perfectly with 
the sorts of things that people can do well, but are 
and will continue to be difficult to automate. 
 
 
Stephen M. Kosslyn, Are You Developing Skills That Won’t Be Automated? 
source: https://hbr.org/2019/09/are-you-developing-skills-that-wont-be-
automated? 



(...) this suggests that our educational systems should 
concentrate not simply on how people interact with 
technology (e.g., by teaching students to code), but also 
how they can do the things that technology will not be 
doing soon. This is a new approach to characterizing the 
underlying nature of “soft skills,” which are probably 
misnamed: These are the skills that are hardest to 
understand and systematize, and the skills that give — 
and will continue to give —humans an edge over robots. 
 
 
 
Stephen M. Kosslyn, Are You Developing Skills That Won’t Be Automated? 
source: https://hbr.org/2019/09/are-you-developing-skills-that-wont-be-
automated? 

 



"#WOLO the Good Robot”  
 chatbot of the Volunteer Centre of the University of Warsaw 

Robots in museums,  
hotels, tourism,  
transportation, gastronomy etc.	



The more experience we get, 
 the better we will be in cooperation with 
others 
 
 
Cooperation oils the machinery of getting 
things done, and sharing with others can 
make up for what we may individually lack. 
 
 
 R. Sennett, Together. The Rituals, Pleasures & Politics of Cooperation, p. 
ix-x, Penguin Books 2013 

 



And the key to successful cooperation  
are well-developed competencies and 
soft skills. 
 
I emphasize skill and competency because in 
my view modern society is de-skilling people 
in the conduct of everyday life. We have many 
more machines than our ancestors but less 
idea of how to use them well; we have greater 
conduits between people thanks to modern 
forms of communication, but less 
understanding of how to communicate well. 
 
 R. Sennett, Together. The Rituals, Pleasures & Politics of Cooperation, 
p. ix-x, Penguin Books 2013 

 


